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Brandy Dreadfulwater took 
fourth.  They will all be par-
ticipating in Regionals in 
Oklahoma City.  Good job! 

Special Olympics Area Bowl-
ing was held on Saturday, 
September 26 at the Red Ap-
ple Sports Center in Bartles-
ville.  David Broerman, 

Christie White, and Ashley 
Neff took first, Jessica Hix, 
Bridgette Simmons and 
Monty Davidson took third 
and Larryetta Marshall and 

Special Olympics Area Bowling   By: Juanita Williams  

For contributions, questions or comments 

about the Bios News or to subscribe to 

our newsletter, please contact Julie 

Beaulieu at jbeaulieu@bioscorp.com 

Stronger as One Support Group By: Carol Shehan,  Jessicaõs Mother 

Stronger as One em-
phasizes the importance 
of advocating for your 
child. The main goal of 
our group is to help 
develop some type of 
day service that pro-
motes individual 
growth. These services 
may include building 
daily living skills, creat-
ing a learning environ-
ment, continuing edu-
cation, and volunteer 
respite.  Every goal is 
centered around family 
unity and the familyôs 
involvement. 

We have  parents here 
in Mt. Juliet who at-
tend our council meet-
ings to ensure the city is 
including wheelchair 
accessible parking at all 
venues and newly devel-

oped establishments.  
Here in Mt. Juliet, and 
the surrounding areas, 
we are working dili-
gently to keep our chil-
dren actively involved 
in our world.  Aside 
from the importance of 
keeping our childrenôs 
presence known, we 
continue to fight for 
the services we need to 
maintain their care at 
home.   

Our membership is 
roughly around 20 peo-
ple, and continues to 
grow! Our November 
meeting is scheduled 
for Monday, Novem-
ber 17 from 7:00 p.m.
ð8:30 p.m.  

 

Stronger As One Sup-
port Group was started 
out of our desire, as 
parents and caregivers, 
to pull together as one 
strong, united voice to 
allow us to express our 
desires and concerns.  
The Stronger as One 
website was developed
(www.c6872.com/
strongerasone) to gen-
erate membership, to 
promote our efforts, 
and get our message 
out there.     
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Bios supports people for suc-

cessful community employ-

ment. 

The Muskogee 
Officeôs Octo-
ber Bar-B-Que, 
at Sequoyah 
State Park, 
could not have 

been held on a more beautiful 
sunny day at the clubhouse at 
Group Camp.  Nature gave a 
special welcome to those at-
tending by creating a spectacu-
lar, clear blue Oklahoma Sky, 
filled with lazy white clouds to 
float over the wooded setting. 

As added gifts for those who 
participated in the outdoor 
ballgames, soft Indian Summer 
breezes danced through the 
tall trees to cool down the hot 
action and shade those cheer-
ing them on.  

In the clubhouse, a special 
Commemorative Banner was 
created by all who attended, by 
dipping their palms in paint to 
make a handprint on the ban-
ner with their name next to it.   

Everyone had a great time at 
the BBQ participating in the 
activities, eating great food, 
and enjoying each otherôs 
company.  

The joyful spontaneity of the 
whole day can be captured in 
BIOSô sixth principle state-
ment:  ñAll people should 
live in and be a part of their 
community,ò  and that is 
what actually happened!  

All People Should be a Part of their Community     By: Mitche Leigh Hunt  

It Takes a Village    By: Kirk Elam  

In church 
this morn-
ing, I stood 
with the 
family of a 
good friend 
as his son 
was bap-
tized.  The 

pastor asked the parents if 
they promised to raise their 
son as according to the beliefs 
and standards of the church.  
Once the parents affirmed 
they would, the pastor blessed 
and baptized the infant.  The 
pastor then turned to the 
friends, family and the entire 
congregation; asking that we 
as a community help raise this 
child in the Christian tradi-
tion.   

The stated and implied mes-
sage was that it can take a vil-
lage to raise a child.  It is eve-

ISCôs who are true believers 
in our mission.  People like 
Paul Blair, Jim Tonsing, 
and Steve Pitts who push 
for our people to get to 
enjoy sports.   

Businesses like Aramark, 
who hire the people we 
serve and continue to offer 
them greater and more im-
portant roles with their 
organizations.   

Thank you to the families 
and the rest of the commu-
nities who offer support, 
love, and accountability to 
Bios and the people we 
serve. 

Have a Happy Thanksgiving 
and, although it sounds 
redundant at this point, 
thank you for your service 
and commitment to the 
people we serve.  

ryoneôs role to offer love and 
support and hold accountable 
the members of this faith com-
munity. 

This time of year always makes 
me a little introspective.  As 
Thanksgiving approaches I try 
to remember the things and 
people who play the role of 
friends and the congregation 
of our little community.  It is 
this support community that 
helps the people we serve and 
their staff succeed.   

It is our HR and Finance de-
partments, who not only per-
form their administrative 
tasks, but who take time to 
develop meaningful relation-
ships with the people we serve 
and donôt hesitate to speak up 
if they feel something could be 
done better.  

It is the Case Managers and 

Congratulations to Crystal 

Boren, DSP, for winning the 

$50 Wal-Mart gift card for 

attending the Bartlesville Em-

Bartlesville Employee Picnic Winners   By: Juanita Williams  

ployee Picnic on 09/18/09. 

Other winners are Shannon 

Shufeldt ($20 gift card). Rob-

bie Allcorn, Anita Mills, and 

Patricia Fitch won a 20 

minute hydro-massage. 

*Winners pictured on left 

From left to right: Crystal 

Boren, Shannon Shufeldt, and 

Robbie Allcorn.  Not pictured is 

Patricia Fitch and Anita Mills.  

 

 

 

 

 

 Kudos to Owen for 

always being willing to go 

the extra mile to assist us.  

Thank you!  You do make a 

difference 

 

ï Crystal Boren, Wendy 

Boukhari, Cindy Al-Saud, 

Billie Burdick, Amber 

Walker, and Cissy 

Constable. 



What is a Hu-
man Rights 
Committee? All 
Bios offices have 
a local HRC 
committee.   

The role and function of a 
HRC committee is to provide 
external monitoring and advo-
cacy that is separate and apart 
from the provision of services, 
and which specifically ad-
dresses the issues of protection 
of individual rights, program 
conditions, policy and proce-
dure review, and resolution of 
complaints or concerns re-
lated to the protection of indi-
vidual rights.  

The committee reviews im-
posed restrictions facilitated 

through a Protective Interven-
tions Plan/Behavior Support 
Plan and restrictive interven-
tions.  In Tennessee, the HRC 
also reviews the use of psycho-
tropic medications, as well as 
complaints of rights violations 
and other rights-related issues.  
The Oklahoma HRC reviews 
all abuse/neglect cases, individ-
ual grievances and any new 
policies which affect our cus-
tomers. 

Local HRC committees are 
comprised of members who 
meet one of the following cri-
teria: they are familiar with the 
field of Developmental Dis-
abilities, they are a guardian or 
have a family member with 
developmental disabilities, 
they are a member with rele-

vant professional or personal 
experience member, or they 
are someone who is currently 
receiving DD services.  

Bios Quality Assurance partici-
pates in the HRC committeeôs 
process.  They assist in the 
scheduling of the HRC meet-
ings, ensure all documentation 
is completed, signed, and prop-
erly processed.  Quality Assur-
ance also monitors trends or 
concerns, which need to be 
addressed by Bios Manage-
ment.  The guidelines for 
when and how often the com-
mittee is to meet is determined 
by state authority and needs of 
Bios.   

What is a Human Rights Committee? By: Susan Rutledge  
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employees share positive state-
ments about each other.  From 
your comments, each month a 
few  employees will be chosen  
and recognized for the great 
work they are doing.   

Example of a SNAP: ñSnaps 
to Sam for helping organize 
the company BBQ.ò    

How does SNAPS work?  
Each area office will have a 

Nothing is better than having 
your hard work recognized by 
your colleagues.  Itôs the little 
things that add up and can 
make someoneôs day. A simple 
ñjob well doneò or ñkeep up 
the good workò can go a long 
way.   

To help make this easier Bios 
will implement a new em-
ployee recognition system, 
called SNAPS. SNAPs lets 

SNAPS: New Employee Recognition System By: Julie Beaulieu  

SNAP box with slips to fill 
out  in the reception area.  
Donôt make it to the office 
often?  Not a problem.  There 
will also be a button on the 
website for you to submit 
your SNAP as well.  If these 
donôt work for you, e-mail, 
call, or text Julie Beaulieu 
918-946-3858. Her e-mail is 
jbeaulieu@bioscorp.com  
SNAPS will be collected on 
the 1st of every month.   

Biosôs newest division, A Bet-

ter Life Homecare, was re-

cently granted a contract with 

the State of Oklahomaôs AD-

vantage program.   

ADvantage is the Medicaid 

waiver program, serving sen-

iors who are frail and adults 

A Better Life Homecare: ADvantage Certified   By: Lori Hauge  

with disabilities.  ADvantage 

allows more than 20,000 Ok-

lahomanôs to avoid nursing 

home placement, by providing 

personal care, homemaking, 

meal delivery, skilled nursing, 

and therapy services.  

A Better Life Homecare is 

thrilled to be a part of this 

great program empowering 
seniors to reach their dreams 
of aging in 

place in the 

homes and 

communities 

they love.  

Najee Watson is the 

newest addition to Bios in 

Columbia.  Najee is a 

young man who is a 

pleasure to be around.  It is 

very rarely you see Najee 

without a smile on his face.  

He is very outgoing and is 

up for almost anything.  

Najee likes bowling, going 

to the movies, surfing the 

internet, and riding his 

bike.  He is a member of 

our activity committee and 

helps to raise money and 

plan activities for all of our 

individuals.  Thank you to 

everyone who has made the 

transition for Najee easier 

and has welcomed him to 

our community. 

 

-Brandi Boshers 

Kristen Dornhacker enjoying 

the Bios Picnic, celebrating 

DSP Week. 



WHATôS AT STAKE: A fall 
at work can put you out of 
commission!  Weeks in pain, 
months in a cast, or years in a 
wheelchair can be the result of 
a simple slip, trip, or fall.  

WHATôS THE DANGER: 
Falls are among the leading 
causes of death in the work-
place. Even a fall from the 
same level can cause a crip-
pling injury. 

EXAMPLE: Two major causes 
of falls are tripping over obsta-
cles and slipping. 

HOW TO PROTECT 
YOURSELF:  Here are some 
suggestions to prevent tripping 
and slipping accidents. 

Slow Down.  Many falls 
occur when a person 
walks too fast through the 
work area. Donôt run. 

Watch where you are 

going.  Donôt assume a 
walkway is clear.  Watch 
for clutter on the floor 
and for unexpected 
changes in the floor level. 

Wear right sized shoes 
with a low heel. Keep 
laces tied to prevent trip-
ping. Baggy or flared pants 
can also trip you up. 

Maintain adequate light-
ing in walkways.  Hall-
ways, stairways, warehouse 
aisles, and other traffic 
areas should be bright 
enough to see where you 
are going. 

Keep your hands free 
when you walk.  This 
helps you catch your bal-
ance if you start to fall.  

Donôt walk with your hands in 
your pockets. 

Do not leave equipment, tools 

or materials on the floor. 

Donôt obstruct traffic aisles 
with materials or equipment. 

Donôt allow cords, cables, or 
hoses to cross walkways. 

Always close drawers, even if 
they are in an area where you 
wouldnôt expect someone to 
trip over them. 

Donôt leave items on stairs. 

Watch for hazards such as 
loose floor tile, loose carpeting 
and broken stair surfaces. 

If you are carrying something, 
make sure you can see over it. 

Stay alert. 

Falls are a leading cause of 
workplace injury or death, and 
cause a great deal of suffering.  
Take fall hazards seriously, and 
donôt let them trip you up.  

Avoid Slips, Trips, and Falls By: Karla Montgomery  
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and taking out trash.  The 
contractor stated, ñAny open-
ing I have out here Bios will be 
my referral source.  Iôm confi-
dent in the individualsô skills 
and talents as well as their job 
support.ò  Since then we have 
started a housekeeping crew 
that is responsible for taking 
out trash from the offices, 
sweeping, mopping, and wip-
ing down desks, and cleaning 
the facilityôs bathrooms. 

Ernie, Aramarkôs Facility Man-
ager, believes in our statement 
of principles that all people 
should live and work in the 
most natural settings.  When 
visiting Aramark, I found that 

October 1st marked our two 
year anniversary contracting 
with Aramark in Tulsa.  We 
started with an individual 
placement and within a month 
we were running an enclave 
overseeing environmental du-
ties around the plant.  
Aramark soon started to notice 
that our guys are dependable, 
detail oriented, and consistent 
on the job.   

Last June we started another 
enclave overseeing their batch 
house which includes sweep-
ing and shoveling broken glass 
pieces into large bins.  Our 
crew is responsible for keeping 
5 levels clean, mopping floors, 

Celebrating Two Great Years By: Joseph Davis  

all of our individuals have 
made connections with their 
co-workers, union representa-
tives, and administrators.  Itôs 
a joy to see everyone interact-
ing and holding conversations 
about whatôs going on in the 
world. I thank Ernie for believ-
ing in our mission and pur-
pose, and for giving us a 
chance to show him the Bios 
Business Solution.   

Keep up the good work Mi-
chael Jordan, Chris Leffall, 
Robert Vezien, Willie Ran-
som, James Coke, and Joe 
Miller. Also a big thanks to job 
coaches Caleb Farris, Ronnie 
Mananu, and Nikki Daniels.  

To Report Work 
Injuries 

1-866-768-1655  

Karla Montgomery 
Safety Officer 

The batch house crew stopping 

to pose for a picture. 

Pictures from the Bios Sa-

pulpa cookout during DSP 

Week 


