
December 2009  The Bios News 
Bios Offices  

A Better Life Homecare 
Lori Hauge 
918-392-3838 
 www.ABetterLifeHomecare.com 

Bios Bartlesville 
Juanita Williams  
918-338-0101 

 

Bios Columbia, TN 
Terry Wendling 
931-381-1447 

 

Bios Muskogee 
Leslie Bryant 
918-682-3592 

 

Bios Oklahoma City 
Gordon Fujii 
405-525-0900 

 

Bios Sapulpa-Tulsa 
Shannon Holcomb 
918-227-3734 

 

  

This is the best time of year, 
at least in my opinion! An-
other year that we were fortu-
nate enough to go to Ring 
Farm for the Haunted woods 
hayride and hot dog roast.  As 
we made our way through the 

woods there was an eerie feel-
ing as we passed the ghost and 
goblins that seemed to peek 
out as the tractor moved 
slowly.  At last we made it to 
the bonfire where the Colum-
bia Activities Committee pro-

The last time I saw Vanessa was a 

heart wrenching day spent with 

her mother and the doctors.  Af-

ter leaving the hospital, a friend 

asked me to tell them about 

Vanessa on a good day.  While 

choking back tears, at first all I 

could say was she was so much 

fun. I think this was appropriately 

honored when one of her favorite 

Best Time of the Year!   By: Misty Bunnell  

For contributions, questions or comments 

about the Bios News or to subscribe to 

our newsletter, please contact Julie 

Beaulieu at jbeaulieu@bioscorp.com 

Dreams Do Come True By: Brian Caviness  

long awaited phone call.  
Marcia arrived at Johnôs house 
a few hours later.  Marcia and 
John visited for 4 hours that 
evening.  Marcia brought pho-
tos of Johnôs parents along 
with photos of other family 
members, including a brother 
and sister.  John couldnôt be-
lieve how much he resembled 
his dad.  Unfortunately, Johnôs 
mother passed away this year, 
on Johnôs birthday.  Johnôs 
father also passed away, five 
years ago.  John was very upset 
to hear this news, but was 
grateful that he finally had the 
answers that he so long 
searched for.  Since their ini-
tial meeting, John and his 
cousin call one another several 

times a week.  Together they 
have been planning a family 
reunion that is to take place at 
the end of October in Tulsa.  
John is very excited about at-
tending the reunion as he will 
be meeting the rest of his fam-
ily for the first time.  

John wanted his story pub-
lished in the Bios newsletter to 
let others know of this impor-
tant moment in his life.  He 
also wanted it published to 
give inspiration to others that 
may be experiencing a similar 
situation.  As John said, ñno 
matter how long it takes you, if 
you keep at it, you can accom-
plish what I have.  I never gave 
up hope that I would one day 
find my family I have.ò 

On August 6th, John Pace 
finally realized a life long 
dream come true.  John was 
born on May 28, 1955 in 
Oklahoma City, at which 
point he was given up for 
adoption.  For the past ten 
years, John has been in search 
of his birth parents and imme-
diate family.  John always said, 
ñhe felt a void of not knowing 
who and where he came 
from.ò  On the afternoon of 
August 6th, he received a 
phone call that changed all of 
that.  

His cousin, Marcia, contacted 
him after an extensive search.  
With the help of DDSD, 
Marcia was able to make that 

Remembering a Friend  By: Juanita Williams  

Vanessa Michelle Vanzandt 

was born in Mangum, Okla-

homa on November 16, 1971 

and entered into rest on Octo-

ber 24, 2009 in Oklahoma 

City.  Once again, as happens 

so often in life, we had to say 

goodbye to someone we love, 

long before we were ready. 

songs, ñFootlooseò, was used 

for the video at her memorial 

service.  She would have loved 

it! Vanessa was playful, a joke-

ster and she loved to have fun.  

She was loving, stubborn, 

sweet, and ornery all rolled 

into one.  She was loyal and 

knew how to be a friend, and 

is deeply missed.   

vided food, drinks, sômores, 
and decorations for everyone 
to enjoy.  We had some great 
costumes this year, and 
Maggie won the best dressed 
beast.  This is such a great 
time, and I look forward to 
next yearôs hayride.  
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Billie joined Bios in March of 
2006.  She lived with her 
D.S.P. for several years learn-
ing life skills such as, cleaning 
the house, laundry, and pre-
paring meals.  Billie had a 
dream of someday having her 
own apartment, which became 
a reality.  Achieving this ac-
complishment filled Billie with 
pride.  Billie had fun decorat-
ing her apartment from second 
hand stores and garage sales, 
where her good eye for bar-
gains came in handy! Billie is 

part Cherokee, so she chose to 
decorate her apartment with 
an Indian theme.   

Billie had a dinner party for 
her Special Olympics Team; 
Team Sand Springs.  Everyone 
had a great time.  She served a 
great dinner that included 
spaghetti and meatballs, garlic 
toast, and homemade cake and 
ice cream.   

In December of 2008, Billie 
learned her sister needed a 
liver transplant.  Immediately 

Billie moved into her 
motherôs home to help take 
care of her sister and nieces. 
Billie and her D.S.P attended 
parenting classes for 12 
weeks, which have helped 
Billie take care of her nieces.  
She has learned how to care 
for her special health needs, 
such as preparing no salt 
recipes.  Billieôs story isnôt 
over, but one thing is certain 
her Big Heart will see her 
through to the finish.   

Billieõs Big Heart  By: Gayle Anderson, D.S.P 

My Favorite Bios Principle    By: Kirk Elam  

ñAll people must 
be involved in and 
carry primary re-
sponsibility for the 
decisions which 
affect their lives.ò   

This is my favor-
ite of all the Bios Statement of 
Principles, but I also think it is 
the most difficult principle to 
follow correctly.  First, the 
principle speaks directly to 
ñDignity of Risk.ò Tim Grant 
(a long time Bios employee 
and friend) tells the story of 
when he worked with a young 
man named Ricky.  As a high 
school student Ricky desper-
ately wanted to play football.  
Rickyôs team was worried 
about him playing tackle foot-
ball at the high school level: 
What if he got injured?  What 
if he didnôt make the team?   

Tim convinced Rickyôs team 
that Ricky must be involved in 
and carry the primary respon-
sibility for the decision to try 
out for the football team, and 
that he deserved a chance to 
try out.  After a few practices, 
Ricky decided that football 
was much more fun to watch 

proudly told me Gordonôs 
making his own choices.  
Although true, the decision 
negatively impacted the way 
that the world viewed 
Gordon and his ability. 

Many  people looked at 
Gordon that day and had 
negative thoughts, consid-
ered him less valuable than 
themselves.  Gordonôs DSP 
should have tried to moti-
vate and inspire Gordon to 
make a more appropriate 
clothing choice for work.  
Maybe he would have lis-
tened. 

As DSPs, you can advocate 
on behalf of the person you 
work with to help empower 
them to make their own 
decisions. But it can also be 
easy to get lazy and hide 
behind the principle. Be 
sure to recognize choices 
that may negatively impact 
the way the world will view 
the person you work with.  
Strive to inspire them to 
make a better choice.  
Thank you for your ser-
vice.   

than it was to play. Impor-
tantly  it was his choice.  This 
is the kind of advocating that 
many of us think of when we 
read this principle.  

But what about when the peo-
ple we serve make decisions 
that may cause the world to 
see them as less valuably hu-
man?  What is our role then?  
Iôve talked to DSPs who say 
that Leslieôs decision to keep 
her house filthy is a decision 
she can make.  They often 
point to this very principle to 
justify their position.  While 
that is true on the surface, it is 
our responsibility to help mo-
tivate and inspire our custom-
ers to make decisions that will 
help them to be seen as ñFully 
and Valuable Human.ò 

Let me turn to an example 
that I use in Bios 101.  One 
morning I saw my friend 
Gordon wearing his baseball 
gear to work: cleats, uniform,  
hat, batting gloves and eye-
black.  Gordon did not work 
as a coach or at a ball park.  
When I asked the DSP work-
ing with him, ñwhatôs up with 
Gordonôs clothes?ò, the DSP 

Billie spending valuable time 

with her nieces.  

James Coke received the Governorõs  

Employment Award of Excellence.  

Congratulations! 

All people must be 

involved in and 

carry primary      

responsibility for the 

decisions which    

affect their lives.  



Helping the per-
son you serve 
develop mean-
ingful outcomes 
for their IP or 
ISP is an impor-

tant job! Every person we 
serve has outcomes to line out 
the supports people need to 
reach their dreams and accom-
plish their goals.    

Teams help the people we 
support consider their long 
term life goals: Where do they 
want to live? Where do they 
want to work? What commu-
nity activities are they inter-
ested in? The outcomes devel-

oped are the steps used to 
achieve the ultimate life goals.  

We all learn differently and at 
varying paces.   Our job as a 
DSP is to help people accom-
plish their goals (outcomes).  
We may provide something 
simple like verbal reminders, 
hand over hand assistance, or 
demonstrating the outcome.  
To tell the ñstoryò of our 
friendsô successes, we docu-
ment what we worked on and 
what the result was.  Outcomes 
are reviewed periodically and 
amended when necessary.   

How does this tie into our 
Bios Principles? All people are 
capable of growth and develop-
ment. Every person, regardless 
of any challenges they may 
experience are capable of learn-
ing new things.  Our role is 
very important because we are 
the teachers/coaches/
motivators for the people we 
serve.  Our ultimate goal is for 
every person to be as inde-
pendent in their life activities 
as possible.  Our customers 
depend upon us to assist them, 
so read the IP and be familiar 
with your customerôs life goals 
so you can better understand 
his or her outcomes. 

How Important Are Those Outcomes? By: Susan Rutledge  
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Living Up to Bios Principles By: Amanda Crabtree  

ing decisions about meals and 
food selections.  Preston takes 
pride in his appearance and 
chooses what he does and 
doesnôt want to wear, effec-
tively communicating this to 
his support team.   

Because he does not talk with 
words, Preston has worked 
hard to utilize alternative ways 
to communicate, as he partici-
pates in community events and 
makes new friends.  Prestonôs 

Preston is a remarkable man.  
He works very hard and is well-

supported by 
his DSPôs to 
overcome his 
difficulty with 
communica-
tion and his 
pica.  He lives 

with his two roommates, 
Homer and Patrick and takes 
pride in his home by doing 
chores to keep it pleasant and 
inviting.  He also enjoys mak-

support professionals are con-
stantly working to teach him 
new ways to express his needs 
and desires. 

Preston enjoys visiting Foun-
dations for the Disabled on 
Thursday evenings.  He has 
taken the opportunity to hone 
his social skills by meeting 
new friends and helping them 
understand that verbal words 
are only one way to communi-
cate! 

We know about the struggles 

that people with developmen-

tal and intellectual disabilities 

face, because we see it happen 

frequently. What about the 

siblings of people with devel-

opmental disabilities?  I have a 

niece with autism, I will call 

her ñAmyò, and she has two 

sisters and one brother.  One 

Sibling Support  By: Misty Bunnell  

day on the way to school, 

ñAmyôsò sister got very upset 

when she heard the cruel 

things kids were saying because 

ñAmyò was riding the ñshort 

bus.ò Her mother consoled 

her, but that doesnôt make the 

insults stop.  Itôs been a month 

since ñAmyôsò mother told me 

this story.  I researched outlets 

for my older  niece so she 

knows she isnôt alone, and can 

learn how to help ñAmy.ò 

Share these resources with 

friends you know who have 

siblings with disabilities. 

www.siblingsupport.org          

http://autismsiblings.org       

http://kc.vanderbilt.edu/site/

services/disabilityservices/tabs 

ñ Siblings are the   

people we practice on, 

the people who teach 

us about fairness and 

cooperation and kind-

ness and caring-quite 

often the hard way.ò  

- Pamela Dugdale 

All people are          

capable of growth 

and development.  

Can you guess  who is sporting 

these fun, crazy socks?   Answer on 
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Holidays, festivals, and obser-
vances make up a major part 
of all cultures, religions, and 
communities.  Thinking safety 
is one of our links to ñUnity.ò 

1. Take a good look at some 
of the stressors in your 
life, and see what can be 
eliminated.  Maybe you 
can get your family to 
agree to a new, relaxing 
holiday tradition instead 
of the shopping, cooking, 
traveling, and entertaining 
endurance test. 

2. Devote 100% attention to 

one task.  Rather than  
20% attention to five 
tasks simultaneously 

3. Take time for yourself.  
Get up half an hour be-
fore everyone else and 
take a walk, or watch the 
news over coffee. 

4. Keep work at work.  Do 
you check work-related 
emails and phone mes-
sages after working hours? 
Unless itôs critical, lose 
that habit.   

5. Donôt lose track of 

friends.  Make it a point 
to invite friends you have 
been meaning to have 
over. 

6. Donôt build up unused 
vacations.  Take your well-
deserved breaks and forget 
about work.  Donôt check 
work emails and stay away 
from the office! 

7. If you are stuck doing 
household chores by your-
self, ask your family for 
help. 

Tis the season to think safety. 

7 Good Ways to Build a Balanced Life By: Karla Montgomery  
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All people should live and work in the most natural setting By: Mitche Leigh Hunt  

important job helps  protect 

the privacy of our residents.  

He said when the shredding is 

done, Cindy does the ñspit 

and polishò cleaning that 

makes the center shine.ñWhen 

she gets through, there isnôt a 

smudge on the glass doors nor 

does a hand rail lack the spar-

kle of a gleam.ò  Mark compli-

mented Bios and said, ñItôs 

dependable and able workers 

like Michellene and Cindy 

who have contributed to the 

centerôs distinction of holding 

a Governorôs Award for hiring 

people with disabilities.ò 

To Report Work 
Injuries 

1-866-768-1655  

Karla Montgomery 
Safety Officer 

Muskogeeôs Thanksgiving 
dinner was held November 12 
at the Muskogee Civic Center.  
We had a wonderful night full 
of good food and good 
friends.  It was a great time to 

catch up with everyone and to 
reminisce about years past.  
Thanks to Brandy for our slide 
show, Kathy, Jim, Sherry, and 
Cora for all their hard work in 
prepping. A big thank you to 

all that served food and an 
extra large thank you for all of 
our staff and families that 
came out to share the evening 
with us.  You are the best! 

Muskogee Thanksgiving Dinner by Leslie Bryant  

This month, the 

Muskogee office 

highlights the 

Bios statement 

of principle, All people should 

live and work in the most natural 

setting.  This is represented by 

the work ethic of Michellene 

Smith and Cindy Clinton, 

who work at Cherokee County 

Nursing Center in Talequah.         

When Mark Erwin, the cen-

terôs administrator, discussed 

Michelleneôs and Cindyôs 

work, he stressed how each job 

was crucial to the care of the 

residents. Michelleneôs job is 

to keep the residentôs pitchers 

of ice water filled.  He said, 

ñThink about it! Checking and 

delivering ice water isnôt the 

easiest thing to do for 8 hours 

a day.ò  Michellene has been 

doing this job dependably five 

days a week for two years.  She 

interacts graciously and com-

passionately with every resi-

dent, and over the years they 

have become friends.   

Mark was no less complimen-

tary when speaking about 

Cindyôs work at the center, 

particularly her office duties. 

We depend on her  to shred all 

the days obsolete papers, as 

required by HIPAA, this very 

Everyone enjoying themselves at the 

Muskogee Thanksgiving Dinner.  



Bios received its 
Certificate of 
Incorporation 
on November 
21, 1991 from 
the Secretary of 
State for Okla-
homa. Since 

that time we have journeyed 
through life with thousands of 
individuals with developmen-
tal disabilities, their families, 
and faithful employees.  To 
celebrate our past, present, 
and future we will commemo-
rate our journey with numer-
ous activities and celebrations 
culminating in our December, 
2010 Christmas party.  I would 
like to ask for your help.   
 
Please spend a few moments 
personally reflecting on your 
journey with Bios.  How has it 
been special? Who made it 
special? Jot down these 
thoughts, send them to 
www.biosnews@bioscorp.com.  
I would love to include them 
in our upcoming newsletters.  
 
Let me share a few thoughts 
about our past. Bios began as a 
collective commitment be-

tween Linda Myers, Glenn 
Salley, and me.  Our commit-
ment... to create an organiza-
tion dedicated to enhancing 
the love of people with devel-
opmental disabilities.  At the 
time Linda was sitting idle, as 
many of you may recall this 
was something she didn't do 
well.  Glenn was 2 years from 
retiring, as you know not ex-
actly the prime time to change 
career paths.  As for me, I was 
frustrated. 
 
At the time I was a staff mem-
ber of the Homeward Bound 
Panel. My duties included visit-
ing Hissom and the homes of 
people who had transitioned 
from there.  The homes in the 
communities were the source 
of my frustration.  It was tak-
ing too long to move people 
out of the institution but at 
least I knew they would be 
free.  As my mentor Jerry Pro-
vencal would say, ñthey would 
finally get their shot at lifeôs 
chance.ò 
 
The homes however were often 
extensions of the institution 
and its systems.  I found them 

to be contrary to the spirit and 
direction of Judge James O. 
Ellisonôs Order of Deinstitution-
alization. Each day I would 
express this frustration to 
Linda.  Finally one day she 
basically asked if I was going to 
always talk about it or actually 
do something about it.  She 
was ready and willing to be 
part of this something.  As for 
Glenn, I invited him along, 
actually I convinced him.  He 
left his job for this something.  
We worked each evening dis-
cussing, prepping, and writing 
our application to become a 
provider. 
 
This something became Bios 
near the end of the process.  In 
fact we struggled.  It was only 
through divine intervention 
we named our something.  In 
Lindaôs study sitting open on a 
painting stand was a Greek 
Biblical Concordance.  In it we 
found bios...pertaining to or in 
the context of a better life.  We 
typed it on our completed 
application, sent it; being part 
of our journey you know the 
rest.  I look forward to your 
memories, please share them.  

The Presidentõs Corner     By: Eddie Miller  
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make a difference in some-
oneôs life.  Letôs do just what 
the saying says, ñItôs time to 
give!ò  

This year in the Bios of Ten-
nessee office instead of ex-
changing gifts with each other 
we are going to adopt a family 
for the holidays.  Marie 
Arsenault contacted a local 
organization that will set us up 
with a family of four for 

This time of year is generally a 
happy time where we can be 
with our families and friends.  
In most cases we can have a 
great meal, exchange a few gifts 
and enjoy our time with the 
people we love.  But during 
this time of year, in this econ-
omy it is especially hard for the 
people who have fallen on 
hard times.  It is easy to say 
ñman I hope things get better 
for them.ò  but this year letôs 

Itõs Better to Give than to Receiveé By: Misty Bunnell  

Christmas; we will then give 
the family gifts.  So if you have 
a little extra and want to help 
someone, please consider do-
nating a gift or non-perishable 
foods to any of the following 
organizations.  Or if you know 
of an organization that accepts 
gifts or non-perishable food 
please spread the word to your 
families and co-workers.   We 
can all do our part in making a 
difference in someoneôs life.  

No need to check your eyes.  That is 

Jessica meeting Alan Jackson!   

Above is the Bios Sapulpa/Tulsa 

Softball team at their first game.  


