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country.  City life was not for 
him.   

As we all know things donôt 
always move as fast as we 
would like them to.   So while 
Fred was looking for the per-
fect home, he was renting a 
house in Bartlesville.  This was 
challenging for Fred because 
he loves animals, and his cur-
rent living situation had re-
strictions on having animals 
on the property. 

With the teamwork of Fred, 
his realtor, and USDA he was 
able to find a home.  And at a 
great price!!  Fredôs home is on 

2 acres with a beautiful view 
of Hulah Lake.  

On December 28, Fred made 
the long awaited trip to Paw-
huska to pick up the keys to 
his dream home.  

Fred was focused the entire 
time on his dream, and how 
he was going to accomplish it.   
Fredôs next goal is to start a 
savings account for additional 
acreage out by his new home.  
I am sure he will succeed.  
Fred I am very proud of you!  
Your friendship has meant a 
lot to me. 

Fred recently sold his Dewey 
home that he has had for 
eight years.  He has always 
had a dream of moving to the 

This monthôs newsletter 
theme is ñAll people deserve 
to be treated with dignity.ò 
What does that phrase really 
mean to us as we assist people 
in the community?   

First, let us define dignity. 
Dignity is defined as speech 
indicative of self-respect; wor-
thiness;  relative standing or 
rank; a sign or token of re-
spect.  The opposite of dignity 
is lowliness which is defined 
as being unimportant.   

In thinking about these two 
definitions, I believe what we 
provide at Bios is the opportu-
nity for people to live in a 

setting which is dignified or 
provides self-respect in oneôs 
community.  Everyday it is my 
hope that Bios finds a way to 
assist more and more people, 
as well as provide them the 
opportunity of a life filled 
with community involvement 
and a knowledge that they are 
important to their surround-
ing community.   

As employees, community 
members, and professionals 
we need to ensure that every 
legislator has a clear under-
standing of what community 
services provide versus institu-
tions.  I would challenge any-
one to view both settings and 

then look within their heart, 
where would you prefer some-
one you care about to live? If 
you saw what I did there 
would be no comparison. 

I want to say thank you to 
each of you who work so hard 
everyday to support people in 
the community.  You are not 
only saving lives, you are pro-
viding a human being the 
basic right to live a dignified 
life by being a part of their 
community.  Keep up the 
great work and know our 
work is not even close to be-
ing finished! 

Living a Dignified Life By: Shannon Holcomb  

Congratulations Fred!  By: Jim Tonsing 

Congratulations to our CEO, Eddie Miller, for being appointed to 

the Oklahoma State Chamber Board of Directors!!! 
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DSPAT Monthly Winner, Mary Cooper By: Terry Wendling  

Sapulpaôs People First 

Chapter is looking for a 

new Advisor. 

Duties Include: 

Advisor to People 

First Officers 

Assist with coordi-

nating meetings and 

events 

Serve as liaison with 

the State People First 

Chapter 

If you are interested call 

Shannon Holcomb at 

918-637-9755 

DSP Mary Cooper just won a 

DSPAT Award in the amount 

of $100 for DSP of the month. 

Congratulations to Mary and 

to PM Constance Gilbreath 

for nominating this very wor-

thy employee!  Mary provided 

supports for Holly who passed 

away this past Christmas.  I 

wish she could be here to cele-

brate this award with Mary for 

her long time support of 

Holly. 

Mary has now concentrated 

her efforts in supporting 

Nolen, and is doing a great job 

in this new placement.  Her 

dedication, love, and compas-

sion to this field is infectious 

and we appreciated all she 

does for Bios of Tennessee.  

Dignity of Risk By: Kirk Elam  
While watching 

the Winter 

Olympic Games 

this year the ele-

ment of ñriskò 

associated with 

these sports has been more 

evident than in any Olympics 

that I can remember.  These 

athletes ride skis, sleds, and 

skates fast enough to get issued 

speeding tickets if they were on 

the interstate.  They launch 

themselves into the air higher 

than six-story buildings, and 

without the benefit of nets or 

parachutes should something 

go wrong.  Just inches from 

concrete-hard ice and moving 

at 80 mph, these athletes pur-

sue the dreams of Olympic 

Glory that most have nurtured 

since childhood.  And should 

they fail what then?  They lose 

their shot at a medal; they suf-

fer an injury or worse.  The 

consequences of failure for 

these athletes can be enor-

mous, yet who questions their 

right to try? 

A very important element of 

dignity is being able to take a 

shot at your dream.  Eddie 

Miller and Lori Hauge intro-

duced me to the concept of the 

ñDignity of Risk.ò  For many 

people with developmental 

disabilities, those surrounding 

and supporting them feel pro-

tective.  We donôt want them 

to be hurt either physically or 

emotionally.  Thus we never 

allow them the opportunity to 

fail.  We limit their dreams and 

ambitions to easily attainable 

goals in order to avoid the pain 

of missing the mark or coming 

up short.   

Olympic athletes train their 

whole lives for the opportunity 

to succeed or fail, but primarily 

for the opportunity.  Often peo-

ple with developmental dis-

abilities who live in this 

system also train for their 

whole lives, but then are 

denied the opportunity.  

ñAll People Deserve to be 

Treated with Dignityò and 

it is in the attempt where 

dignity lies. 

So I challenge you to ques-

tion the dreams of the peo-

ple you work with.  Are 

they audacious?  I challenge 

you to question your sup-

port.  Are you overprotec-

tive or is your fear limiting 

the person you serve?  Have 

you advocated and helped 

someone who has trained 

his/her whole life to be 

given the Dignity of Risk? 

As usual, thank you for 

your commitment to Bios 

and to the lives of people 

we serve. 
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Individuals with 
Developmental 
and Intellectual 
Disabilities have 
the right to indi-
vidualized sup-
ports.  Those 

receiving services through 
DDSD are afforded the same 
basic constitutional rights as 
you and I.  They are entitled to 
be informed of their environ-
ment, protection from neglect 
and abuse, to individualized 
supports and information re-
garding advantages and disad-
vantages of available services.  

Restrictions are occasionally 
recommended to provide peo-
ple with extra support, while 
they work to develop the skills 
they need to handle more chal-
lenging situations.  Restrictions 
must be used appropriately and 
considered carefully. The Inter-
disciplinary Team is charged 
with reviewing restrictions 
yearly; ensuring due process, 
ensure the restriction is the 
least restrictive option and 
develop a plan for reducing the 

restriction over time. Once a 
team  identifies issues which 
are to be addressed through 
restrictions, a qualified profes-
sional writes a Protective Inter-
vention Plan.  This plan is to 
be trained to all Direct Support 
Professionals as a guide to be 
used.  The completed plan is  
submitted to the agencyôs local 
Human Rights Committee and 
if warranted, the State Behav-
ior Review Committee. 

People receiving services have 
the following rights.  

1. Freedom of Movement: 
this includes within their 
home and in the commu-
nity.  ñLine of sight,ò 
which is in place for chal-
lenging behaviors, can be 
considered a restriction. 

2. Access to personal posses-
sions: keeping items that 
belong to the person re-
ceiving services can be 
considered a restriction. 

3. Freedom of Association: 
not allowing people to visit 

with friends of their choice 
can be considered a restric-
tion 

4. Money Management: not 
having access to personal 
money as needs warrant 
can be considered a restric-
tion. 

5. Access to goods and ser-
vices: not being allowed to 
go to certain places within 
the community can be 
considered a restriction 

Restrictions placed upon peo-
ple we serve must be properly 
established and regularly re-
viewed. Guardians or commu-
nity vendors may initiate their 
own restrictions, but itôs part of 
our responsibility to assist peo-
ple we serve in advocating 
these issues when appropriate. 
If you are unsure if something 
is considered restrictive ask 
your Program Manager, Area 
Director, or Bios Quality Assur-
ance Department.  

Proper Supports Can Promote Growth By: Susan Rutledge  

and is happy about her deci-
sions. By encouraging Betty to 
make her own choices she is 
empowered to take chances.   

Recently Betty has talked 
about finding a new job.  Al-
though she is still thinking 
about it, we assure her that the 
choice is hers.  

Betty Tate of Shawnee, OK 
chooses her own fate.  Betty is 
working on decision making.  
She has been learning how to 
advocate for herself, and is 
offered the opportunity to 
make decisions on her own.   

When her HTS, Terri 
Tennant, asked her two 
months ago where she would 
like to go, Betty was unsure 

about making this decision on 
her own.  It took some time for 
Betty to get used to the idea of 
having the choice where she 
wanted to go.  However, now 
Betty calls ahead and makes 
plans to visit her mother in 
Colgate, Ok and her son in 
Duncan, Ok.   

She is confident that she will 
get to go where she chooses, 

The Right to Choose By: Amanda Crabtree  

ñ Freedom is the open 

window through which 

pours the sunlight of the 

human spirit and human 

dignity.ò 

- Herbert Hoover 

ñWhat lies behind us and 

what lies ahead of us are 

tiny matters compared to 

what lives within us.ò 

-Ralph Waldo Emmerson 



Our A Better Life division is 
growing like gangbusters.  We 
are serving lots of people in 
three areas: Tulsa, Bartlesville 
and Hohenwald, Tennessee.  
This great new division is allow-
ing us to bring our life-affirming 
philosophy to a whole new 
group of people, as we serve 
seniors and adults with other 
types of disabilities. 

We have recently added three 
new members to our leadership 
team:  
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Did you know that 14% of 
Bios injuries are due to slips 
and falls?  One of the reasons 
for this may be improper foot-
wear.  As our world has be-
come more casual, so has our 
footwear.  This not necessarily 
a good thing when it comes to 
direct care work! 

When shoes fit well, cover your 
foot, and provide good ankle 
support, your balance and sta-
bility are greatly improved and 
you are less likely to fall.   

Shopping tips for proper foot-
wear 

Go late in the afternoon 
because your feet swell to 
their largest size at that 
time of day. 

Have your feet measured 
every time you buy shoes 
because feet get wider with 
age. 

Have both feet measured 
as they are different sizes. 

Buy shoes for the biggest 
foot.  Donôt count on 
shoes stretching. 

Tips for a proper fit 

Your shoes should be large 
enough for your toes to 
wiggle. 

Your heel should fit 
tightly and the back sup-
port should fit flush with 
your heel. 

Tips for good footwear 

Wear shoes with laces, 
curly laces, or Velcro be-
cause they can be easily 
adjusted. 

Warm, waterproof winter 
boots with soft rubber 
soles and good tread. 

Footwear to avoid 

Slip-on shoes 

Flip flops and sandals 

High heels 

Thick soles that drag or 
could catch on something 

Worn rubber or leather 
soles that could cause you 
to slide and fall.  

Choosing Safe Foot Wear By: Karla Montgomery  

event.  

Terry Wendling was swept off 
his feet by Ms. Rosie (Female 
SL Award Winner), and they 
danced the night away; she did 
of course ask Kristi, Terryôs 
wife, first.  Tara Vandygriff led 
the pack with the electric slide 
as Jessica Powell was shown 

On February 9 we held a Val-
entineôs dance at the Fairview 
Park in Columbia, TN.  It was 
a blast!  With the help of Tara 
Vandygriff, Marie Arsenault, 
and the Columbia Activities 
Committee the dance was a 
success.  Everyone enjoyed the 
dancing, the gift drawing, and 
yummy snacks that were at the 

some new moves by Floyd.   

Everyone had a great time, 
thank you to all that partici-

pated in the 
planning of this 
wonderful 
dance.  

 

Valentineõs Day Dance By: Misty Bunnell  

To Report Work 

Injuries 

1-866-768-1655  

Karla Montgomery Safety 

A Better Life Homecare By: Lori Hauge  

Cristina Sien, LPN Program 
Manager brings lots of experi-
ence in home care and in teach-
ing.  She was most recently a 
teacher for a local CNA training 
program in Bartlesville.  Cristina 
has infectious enthusiasm and is 
doing a great job of building a 
strong team of direct support 
professionals. 

Kim Weir, Program Manager, 
returns to us after a two year 
sabbatical to sell flowers!  Kim 
served as a leader in Bios Corpo-
ration for close to fifteen years 

before she caught the ñflower 
bug!ò  We are thrilled to wel-
come her back and look forward 
to all she is sure to accomplish 
as she strives to make Better 
Lives for the people we serve. 

Jessica Kirkley is our administra-
tive guru.  She brings great or-
ganizational skills, creativity and 
a straight forward, problem solv-
ing attitude to our leadership 
team.  Sheôs working hard to 
whip us all into shape with our 
organizational processes and 
procedures.   

Jessica Kirkley, Kim Weir, 
and Cristina Sien are the 

newest additions to A 
Better Life Homecare.  

WELCOME! 



Page 5 

 

I am pleased to 
report that 
House Bill 2828 
sponsored by 
Representative 
Ron Peters es-
tablished Home-
Based Quality 

Assurance Fund and Assess-
ment has unanimously passed 
the House Appropriations Sub
-Committee on Health and 
Human Services.  It is now 
scheduled to be heard by the 
full House Appropriations 
Committee chaired by Repre-
sentative Ken Miller.   

If passed into law, home and 
community based service or-
ganizations will be assessed 
5.5% on their gross revenues.  
All home and community 

based service organizations 
providing support to people 
with developmental disabilities 
and seniors strongly support 
this measure. 

Funds collected through the 
assessment will be placed in 
the State Treasury to be used 
to secure additional federal 
dollars to be providing the 
stateôs matching portion. The 
increased reimbursement rate 
will allow much needed in-
creases in direct support pro-
fessionals wages and benefits.  
After passage, the plan would 
then be submitted to CMS for 
approval.   

Please take a few moments to 
contact your Representatives, 
Senators, and Governor to 

voice your support of this 
measure. Information is lo-
cated at www.ok.gov.  It is very 
important they hear from you.  
It has been too long since 
wages have been increased for 
direct support professionals.  
This ñout of the boxò ap-
proach is the only chance of 
securing additional funds to 
increase wages and benefits 
due to the state budget crisis.   

If you have any questions 
please donôt hesitate to contact 
Eddie Miller at 918-227-8390 
or via e-mail                       
emiller@bioscorp.com 

The Presidentõs Corner By: Eddie Miller  

Treat Others as You would Like to be Treated By: Julie Davidson  

It should be part of human 
nature to treat people in a way 
you would like to be treated 
yourself.  For those of us who 
are involved in some kind of 
public service, this is an impor-
tant quality within the Bios 
family and a principle in the 
services we provide.  

Respecting the views of others, 
listening, giving people pri-
vacy, and helping those unable 
to provide for their own basic 
needs are all things that those 
of us working in the caregiving 
profession should consider 
and it should go without say-
ing.  

As representatives of the finan-

cial department, it is a Bios 
priority to manage peopleôs 
finances while giving consid-
eration, respect, and dignity in 
full recognition of a personôs 
individuality.  If someone has 
elected Bios to be their repre-
sentative payee and handle 
their funds, we ensure the 
personôs rights are respected.  

We make sure they: 

Know how their funds are 
allocated 

Receive monthly financial 
activity statements 

Receive a financial break-
down supporting the fi-
nancial statements 

Have accessibility to his/
her funds 

All in all, no matter the posi-
tion or department within 
Bios, it doesnôt hurt to be re-
minded that everyone deserves 
to be treated with dignity. This 
includes friends, colleagues, 
and those we encounter in our 
working lives.   

Here at Bios, we treat people 
with the respect and dignity all 
people deserve, and it is recip-
rocated.  However, it is always 
good to remind ourselves from 
time to time ñwhen you treat 
people with dignity and re-
spect all the time, you can 
work through anything.ò 

ñ Human dignity is better 

served by embracing 

knowledge.ò 

- John Polanyi 

ñIf a person goes to his 

job with a firm determi-

nation to give of himself 

the best of which he is 

capable, that job no 

matter what it is takes 

on dignity and impor-

tance.ò 

- Hortense Odlum 
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JOHNNIKA SCROGGINS 03/01 
YVONNE D. BEAN 03/02 
CLAY BEARD 03/02 
SHAWN PARKER 03/02 
DYLAN R. BACHLOR 03/02 
JANET Y. PILLOW 03/03 
MARK B. WALKER 03/03 
LULA F. BAILEY 03/03 
SHEILA L. WALTERS 03/04 
DARRELL MADDEN 03/04 
JULIE M. BEAULIEU 03/05 
ANNIE R. OLIVER 03/05 
VERONICA M. FRIERSON 03/06 
BRENDA G. MOHAMAD 03/06 
DAWNELLA MCANELLY 03/07 
GARRETT A. WALTER 03/08 
LINDA K. BURGESS 03/09 
DAVID MARTINEZ 03/09 
SIAN K. MANG 03/10 
SHAILA D. KINNEY 03/11 
GWENDA S. LEMMONS 03/11 
LILLIE M. WALTERS 03/12 
KATHERYNE THOMASON 03/12 
WILLOW R. MANKINS 03/12 
JACQUE L. DICKSON 03/14 
MICHAEL L. BAKER 03/14 
T MARIA WELDING 03/14 
CARDELL MACK 03/14 
KRISTEN DORNHECKER 03/15 
MICHAEL D. ROGERS 03/15 
KATHALEEN J. CLOUD 03/16 
GARY L. BOYD 03/16 
KENNETH D. BEAN 03/16 

LISA M. WRIGHT 03/16 
FREDERIK R. KRUIS 03/16 
TARA M. RITTER 03/16 
DIANNE M. FORLER 03/17 
LISA BRANSCUM-RUMSEY 03/17 
TIMOTHY J. PERSLEY 03/17 
CJ J. HEARN 03/18 
EMILY HENDERSON 03/18 
MARY C. JOICE 03/19 
JOEL A. DAVID 03/21 
SANDRA M. DAVENPORT 03/21 
MICHELLE A. STROUP 03/22 
OWEN HOWELL Jr. 03/22 
GLINNA L. FLEMING 03/22 
RICKY SCOTT 03/24 
TINA K. STUBBLEFIELD 03/24 
LARRYETTA M. MARSHALL 03/26 
ROBERT E. MCCORMICK 03/26 
TONYA EWING 03/26 
AMANDA L. CARIKER 03/26 
BARBARA S. WAGGONER 03/27 
KYLE W. MALONE 03/28 
JOAN K. WILSON 03/28 
ROBERT D. BROWN 03/28 
MELISSA E. RYAN 03/28 
DESHAUN J. BOWMAN 03/28 
MISTY HAMMONS-BREWER 03/29 
JOSEPH E. GIST 03/30 
JEROME B. UNDERWOOD 03/30 
STEPHEN D. BARNES 03/31 

 

March Birthdays      By: Cindy Ledbetter  

March Anniversaries     By: Cindy Ledbetter  

LUCAS, JAMES R. 03/26/2002 
MULLINS, JUDY 03/14/2006 
MURRAY, DEBBIE J. 03/23/2000 
OWENS, JACQUELINE D. 03/17/2008 
POLK, SHERRY L. 03/11/2003 
POWELL, JESSICA M. 03/26/2007 
ROBERTS, HEATHER R. 03/18/2003 
ROLISON, SHERRI 03/20/2001 

STROUP, MICHELLE A. 03/09/2000 
THOMPSON, SHIRLEY I. 03/20/2006 
WELCH Jr., HERMAN W. 03/19/2002 
WEST, CHRISTOPHER T. 03/07/2002 
WILLIAMS, JUANITA S. 03/20/2001 
WOOD, SHERRY A. 03/13/2001 
WOODY, MARY L. 03/04/2003 

 

ANDERSON, DIANA G. 03/06/2006 
ARNEY, LISA R. 03/14/1995 
ARNOLD, LINDA M. 03/13/1998 
BANKS, SUSAN M. 03/12/2007 
BEAULIEU,JULIE M. 03/02/2008 
BLAIR, JUNE R. 03/22/2000 
BRUMBLE, CRYSTAL D. 03/05/2007 
CROWE, MISCHELE 03/23/2005 

DAVIS, RANDY 03/20/2006 
DORRIS, SABRINA A. 03/10/1992 
FRUIT, ANDREA D. 03/30/2006 
FUDGE, CATHY R. 03/24/2005 
GILBREATH, CONSTANCE 03/23/2005 
HOWARD, BONITA R. 03/01/2004 
HOWERTON, BARBARA C. 03/18/2003 
JARRETT, CORA L. 03/22/2008 
KELLEY, CHARLOTTE K. 03/02/2008 
LOONEY, RICKY P. 03/08/2005 

Bios Statement of Principles: 

All people have value 

 

All people are capable of 

growth and development 

 

All people deserve to be 
treated with dignity 

 

All people must be involved in 

and carry primary responsibil-
ity for the decisions, which 

affect their lives 

 

All people should live and 
work in the most natural          

settings 

 

All people should live in and 
be a part of their communities 

 

All citizens have the right to 

fully exercise their rights as 
guaranteed by the Constitu-

tion of the United States 

 

All people have the right to   
natural, meaningful           

relationships 

 

All people are unique and 
have the right to live as        

individuals 



SNAPS 


