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The Honorable Judge Ellison By: Eddie Miller  

in taking care of our own.  
We grow from the experi-
ences of living together in 
the community.  We ad-
mire those who work and 
we work hard so that our 
children can have the best 
life and education possible.  
We have sacrificed to main-
tain our freedom and a life 
which is nonrestrictive.  
These values are our heri-
tage which we preserve so 
that it can be passed down 
to our children-all of our 
children.  The quality of 
life made available in the 
U.S. as a result of this value 
base is the best in the world 
for thos who are allowed to 
share in it.  The ñAmerican 
Dreamò rests as the founda-
tion of the values we de-
fend.ò 

With these words and deci-
sion, the journey to a better 
life began for hundreds.  
Liberated from Hissom, 
people began to pursue 
their own lives, families 
would be reunited, and 
Oklahomaôs human ser-
vices would receive na-
tional recognition.  The 
simplest way Iôve ever heard 
it described to quote my 
mentor and great friend 
Jerry Provencal, ñJudge Elli-

sonôs decision gave people a 
shot at lifeôs chance.ò   

While his Order concerned 
only class members, he en-
couraged the state to serve 
all people.  ñAll Oklahoma 
citizens deserve such con-
sideration.  It is the Courtôs 
hope that this Order will 
act as a positive stimulus as 
the State strengthens its 
leadership role in the devel-
opment and design of  sup-
port and services to all per-
sons throughout Okla-
homa.ò   

His ruling opened the 
doors for many others, al-
lowing todayôs generation 
not to face the horrors of 
separation.  Community 
based services now account 
for the majority of human 
service expenditures.  
While two institutions still 
exist in Oklahoma, they are 
rapidly downsizing, and 
with our continued advo-
cacy they will close.  Judge 
Ellison without your initial 
ruling and continued dedi-
cation spanning the life of 
Homeward Bound Inc. v 
Hissom Memorial Center, 
it wouldnôt have been possi-
ble.  

On May 2, 1985 Judge 
Ellison began one of his 
most significant contribu-
tions to the citizens of 
Oklahoma, ordering the 
closure of Hissom.  This 
couldnôt have been an easy 
decision.  Several parents, 
relatives, and friends did-
nôt support the closure of 
Hissom; in fact they filed a 
countersuit.  In addition 
the state had its own ex-
perts warning of dire con-
sequences if Hissom was 
closed.  Why did he rule to 
close the institutions? The 
answer is revealed by his 
own words contained 
within his ruling. ñAs 
Americans and citizens of 
Oklahoma, we believe in 
rugged individualism, the 
sanctity of the family and 
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The New Year came quick this 
year, and it seems to fly by 
quicker each year!  I asked a 
few people around the office 
and in the homes what their 
resolution is.  Most people said 
to lose weight, get healthy, or 
to quit smoking.  These are all 
really good goals to strive for.  

Strive may be the key word in 
that sentence.   

Nothing ever comes easy, we 
can see that most days while 
we are at work.  We work to-
ward goals to better serve our 
friends we work with, so why 
shouldnôt we strive toward our 
own goals?   

It is important to set goals 
because we will be happier, 
healthier and better for it.  
With the holidays at an end 
it is a fresh start for us all to 

support 
one an-
other in 
achieving 
our ñgoal.ò 

New Year Resolutions   By: Misty Bunnell  

Terry Wendlingõs AIDD Nomination    By: Kirk Elam  

This month, I 
was pleased to 
nominate Terry 
Wendling for 
the AAIDD (The 
American Asso-
ciation on Intel-
lectual and De-

velopmental Disabilities) Early 
Career: Leadership 
Award.  This is a very prestig-
ious and important honor.  I 
believe that Terry's dedicated 
commitment to the Bios State-
ment of Principles, particularly 
"All People Have Value" and his 
influence over an entire system 
made him the perfect candidate 
for the Leadership Award.   

While working as the manager 
of a manufacturing company in 
Muskogee, Oklahoma Terry 
Wendling employed and advo-
cated for people with disabili-
ties.  For this work, he was hon-
ored by the Governor of Okla-
homa.  When Terryôs job was 
outsourced to China, he de-
cided to pursue a career in sup-
porting people with disabili-
ties.  In February 2002, he be-
came a job coach for 
Bios.  Terryôs compassion, com-
mitment, and leader-
ship  quickly elevated him to 
the position of Area Director of 
our Muskogee office. 
 
In 2004, Terry answered our 
call to help expand our mission 
to Franklin, Tennessee. Within 
a short time, Terry was pro-

to the compassion, commit-
ment, and leadership of 
Terry Wendling.  
 
Due to Terryôs hard work, 
Bios of Tennessee is rou-
tinely offered the opportunity 
to serve customers with in-
tense behavioral challenges 
and criminal histories that no 
other agency will 
serve.  Terryôs commitment is 
based on his strong belief 
that ñall people have value.ò 

Terryôs leadership is further 
demonstrated in the achieve-
ments of through those he 
leads: 
 
Å ANCOR DSP of the Year 
2008 Tennessee 
Å ANCOR DSP Honorable 
Mention 2009 Tennessee 
Å DSPAT DSP of the Month 
May 2009 Tennessee 
Å DSPAT DSP of the Month 
June 2009 Tennessee 
ÅANCOR: Terryôs turnover 
rate is currently less than 
12%. 
 
Terryôs commitment, leader-
ship, and compassion have 
changed lives in both Okla-
homa and Tennessee .  Sev-
eral folks are living quality 
lives in the community right 
now who wouldôve likely 
remained in institutions 
without his direct interven-
tion and ability to inspire 
others.  

moted to Executive Director for 
Bios of Tennessee.  Terryôs lead-
ership had a dramatic impact 
on peopleôs lives.   Terry em-
braced the opportunity to serve 
a customer whom he was told 
could never live in the commu-
nity due to her behavioral chal-
lenges.  She had been in every 
institution in Tennessee, and 
every attempt at living in the 
community, failed misera-
bly.   Terryôs effective use of 
positive behavioral supports and 
strong advocacy quickly resulted 
in the reduction and removal of 
severe restrictions.  Terryôs com-
passion, commitment, and lead-
ership helped her become a 
valued neighbor, employee, 
sister and friend. 
 
When challenged to serve a 
troubled young woman who 
had been in and out of institu-
tions since childhood, Terry 
determined that positive behav-
ioral supports and medication 
stabilization would likely help 
her live a full and happy 
life.  Although he faced barrier 
after barrier, Terry contacted 
Dr. Morton in Oklahoma and 
persuaded him to assist this lady 
free of charge.  Terry then con-
vinced the State of Tennessee to 
allow her to receive the treat-
ment.  Most amazingly, Terry 
personally drove her to south-
eastern Oklahoma for the assis-
tance.  A remarkable transfor-
mation occurred; she is leading 
a happy and full life due largely 

The Tennessee office showing all 

of the wonderful gifts they   

donated to the family they 

adopted for Christmas. 

Monica Buck as Dorothy in the 

Eastland Christmas Pageant 

with the Tin Man. 



This monthôs 
newsletter 
theme is all 
people have 
value. When I 
am out in the 
homes audit-

ing, this is one of the things I 
look for.  This principal to me 
is very similar to the Golden 
Rule: Treat others as you would 
want to be treated.    

One of the main things I 
watch is the interaction be-
tween our customer and the 

Direct Support Professional.  
What tone is used, what type 
of conversation is taking place, 
whether or not the DSP telling 
or asking when requesting 
something of the customer.  Is 
no an accepted answer? 

As you interact with our cus-
tomers, think about how you 
would want someone to treat 
your family members.  This 
iswhat you should do with our 
customers-you absolutely canôt 
go wrong with that.  Remem-
ber their preferences are im-

portant, their opinions count 
and their likes and dislikes 
should be respected. 

Bios Policies and Procedures 
reflect all of the Statement of 
Principles.  Section C-
Habilitation is where you will 
find most policies that pertain 
to our customers.  Please take 
the time to review Bios policies 
and familiarize yourself with 
them so you can fully under-
stand and embrace this princi-
pal as well as all of the others.   

The Golden Rule By: Susan Rutledge  
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Family Support By: Shannon Holcomb  

she changed her life around to 
ensure that her daughter, 
Robin Nicholson, had the best 
life possible in the community.   

Ruthôs husband Jack has been 
a support for Robin and Ruth 
as well, assisting in driving 
them to various activities and 
training which is required of 
Ruth.   

Robin also has a huge support 
through her sister Dianne, 

Ruth Reeb is a long-term em-
ployee who has always under-
stood the true meaning of ñAll 
people have value.ò She defi-
nitely ñwalked the talkò when 

who does respite time with 
Robin and spends numerous 
unpaid hours helping Ruth 
and Robin when the need 
arises. 

The value that this family has 
placed on supporting Robin 
in this companion setting goes 
above and beyond expecta-
tions. Because of this Robinôs 
life has been forever changed.  
Thank you Ruth, Jack, and 
Dianne!! 

Linda A. Myers Memorial Award Recipient By: Eddie Miller  

The Linda A. Myers Empower-

ing People to Reach Their 

Dreams Memorial Award is 

presented to an employee who 

has demonstrated passion and 

commitment to the dreams of 

others.  Itôs an honor to pay 

tribute to the 2009 recipient of 

the Linda A. Myers Memorial 

Award, Ms. Cathy Burgin.   

For the past 14 years, Cathy and 

her husband ,Terry, valued and 

loved Melissa Pilkington.  Through-

out the years, they have made their 

home,, her home, loved her and been 

very patient in providing all Melissa 

needed to be successful.  Cathy is a 

very compassionate person when it 

comes to taking caring of Melissa.  

She understands and has accepted 

the fact that living with Melissa, 

she would have to sacrifice space, 

time, and privacy to support 

Melissa.  !  Cathy demonstrates 

that not only is Melissa her compan-

ion, but sheôs a full member of her 

family.   

Early on Cathy showed Melissa 

that dreams do come true.  Cathy 

supported Melissaôs dream of having 

her own business.  With Cathyôs 

help Melissa ran her own Avon 

business.  Cathy strives to always 

provide the patience and stability 

for Melissa to be successful.  With 

her valuable skills, Melissa is now a 

very important and appreciated 

employee at Reasorôs.  When provid-

ing support, Cathy realizes itôs 

Melissaôs life, her decisions, and her 

dreams.  

It is my hope Cathy understands 

the tremendous value she brings 

not only to Melissa but to us all. 

Cathy Burgin and Melissa Pilk-

ington  after Cathy accepted 

the Linda A. Myers Empowering 

People  to  Reach Their Dreams 

Award.  

Raye and Meagan having fun at 

the Sapulpa Thanksgiving 

Dinner.  

Oklahoma Bios 2009 Christ-

mas Party.  


